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s he who can immediately come down to the Jgy,
students and sce through the student’s eyeg
gh his mind. Such a teacher and none ¢lse
f teachers has been recognised to be cryc
he 1960s (Kothari Commission, 1964

Vivekananda, ‘The only true teacher i
students and transfer his soul to the
through his ears and understand throu
teach.” The professional preparation 0

qualitative improvement of education since t
very few concrete steps have been taken in the last four decades to operationalise ¢

Kothari Commission (1964-1966) emphasised the need for teacher education to pe
into mainstream academic life, but teacher education msntu'tes continue to exist
organisations. After independence, NCERT took initiative to implement some inng

Teacher Education Programmes (TEPs) through its four regional colleges of educat
were launched in 1960s. But such innovations could not go beyond these instity;

teacher is a backbone of the educational system, maker of the mankind and the
the society.

Therefore, the Education Commission (1964-1966) observed that the destiny of the
being shaped in her classrooms and recommended, ‘A sound programme of pre
education of teachers is essential for the qualitative improvement of education. Inv
teacher education can yield very rich dividends because the financial requirement
when measured against the resulting improvement in the education of millions” (p

Needless to say the teachers are responsible for providing quality education. The
teachers thus becomes very important. As the nature of training being imparted in

teacher training institutes (TTIs) will ensure quality schooling and the quality of th
depends a lot on the training being provided in the TTIs. Therefore, training of
emphasised by various Education Commissions since 1960s.

Unfortunately, the performance of teachers in schools is not very satisfactory.
that something is wrong somewhere, either the school environment or the trair
provided in the TTIs. So the training of the teachers need to be taken very ser
direct consequences on the overall development of the students. But the sitl

NEED AND JUSTIFICATION OF THE STUDY

It has been predicted that in the next decade, the population of ado
At such a point, it would become essential to provide necessary
enable them to undertake their services well to the country and
can be aptly provided by able teachers: the teachers who are
and have a sense of professional ethics, which will ensure that
society and their profession. UGC 6th Pay Commission has
candidates to opt for the teaching profession. Thus, the m
Teacher Education becomes inevitable as it will have a w
teacher education in our country. :

National Curriculum Framework, 2005, also addresses.
107). While discussing the major shifts in Teacher Eq
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i Tools Used

Two tools were used to find out the difference in organisational climate of selected
professional ethics of teacher-trainees are as follows:

(i) Teacher Education Institute Climate inventory by Anand (1992) standardised.
(i) Professional ethics inventory for teacher-trainee (self-constructed).
Statistical Techniques

The following statistical techniques were applied to analyse the data:

(1) Mean

(1) (Coefficient of correlation (Pearson’s)

() ANOVA (one-way)

Analysis and Interpretation of Data

There are two approaches, which are employed in the analysis of data, and have been
by the investigator in the present study as well:

a) Descriptive analysis
b) Inferential analysis

A) Descriptive Analysis:

Descriptive statistical analysis limits generalisation to the particular group of individuals
No conclusions are extended beyond this group, and any similarity to those outside
cannot be assumed. The mean and standard deviation have been applied in the pr
and the findings of which have been tabulated in Tables 1 and 2. : i

Quality of Teacher Education Institute Climate

The data obtained on Teacher Education Institute Climate lnventm'y of all
PMCEE, [IMT and MCPS are interpreted and tabulated in Table

Table 1: Mean score obtained by the teacher-trainees of thml
institute climates (TEIC) :

Institutes Mean score
MCPS 2520
1IMT 264.2
PMCCE 3019

Table 1 reveals that the Institutional Climate in PMC
good and congenial as compared to IIMT and M(
252.0 respectively. It shows as environment and
three institutes, which included factors such as
administration and infrastructure. Principal and

————
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Interpretation of the scores

Table 3 shows that the value of F ratio obtained are 10.52918, which is greater than the g
critical value (2.42 p > 0.05). Therefore, it can be interpreted that there is a significant dlffm
in the Teacher Education Institute Climate (TEIC) of teacher-trainees of three selected i mstltutu,
Thus null hypothesis is rejected. There is a significant difference in the Teacher Educatmg }
Institute Climate of selected institutes.

Discussion

|VE.
o

The result shows that there is a significant difference between the Teacher Education Insmute

Climate of three institutes. The mean score (301.90) of PMCCE is greater than the other two |

institutes, i.e., MCPS and IIMT 252.09 and 264. 24, respectively. As environment and work |
culture were not common in all the three institutes, which include factors such as principal, |
teacher educators, pupil teachers, administration and infrastructure. Principal and the faculty
were found to come across as warm and accessible. It seems their upright nature and warmth |
played an important role in maintaining the congenial and ethical environment of the institute. d
So, there is a significant difference in the Teacher Education Institute Climate of all the three Ll
training institutes. e

Hypothesis (Ho-2): There is no significant difference in the professional ethics of teacher- |
trainees of selected Institutes. -

To accept or reject the above null hypothesis, the one way-ANOVA test was used, which
calculated the variance between the groups of three teacher education institutes.

Table 4: Showing F ratio value and F critical value of three group of variance of professional ethics | 3
of teacher-trainees E

Source of variation ANOVA

SS df MS F p-value
Between groups 10450.61 4 | 2612652 | 8342689 ¢
Within groups 53864.66 172 | 313.1666
Total 64315.27 176

Interpretation of the Scores

The result obtained thus from the above table reveals that the;;
which is greater than the F critical value (2.42 p > 0.05). Therefor
there is a significant difference in the professional ethics of te
institutes. Thus, null hypothesis is rejected and alternate h
there is a significant difference in the professional ethics of teac

Discussion

The result shows that there is a significant difference b
cthics of teacher-trainees of all the three institutes. The
greater than the other two institutes, i.e., MCPS and

E—
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A Study of Teacher Education Institute Climate and Professional Ethics of Teacher-Trainees

rsi;e teacher education institute climate of PMCCE was better than the other two institutes, 3
it also reflects on the professional ethics of the teacher-trainees of PMCCE. Professional
cthics include factors such as teacher relationship with students, home, community,
administration and with fellow teachers. This ethical and congenial environment has helped

them to have the right perceptions of professional ethics in them and which is inculcated in
the teacher-trainees of the institute,

Hypothesis (Ho3): There is no significant relation between Teacher Education Institute
Climate and Professional Ethics of teacher-trainees of selected Institutes.

To test the significant relation between Teacher Education Institute Climate and professional

ethics of teacher-trainees of selected Institutes, Pearson Correlation Coefficient was calculated.
r=0.665234,

Interpretation of the Scores

The result shows that there is a substantial significant relationship with r calculated as 0.665234,
between Teacher Education Institute Climate and professional ethics of teacher-trainees of
three selected Institutes, i.e., PMCCE, IIMT and MCPS.

Discussion 1

The result thus shows that the Teacher Education Institute Climate plays an important role in i
the nurturing of professional ethics in teacher-trainees. The climate and environment is most
congenial in PMCCE and therefore the perception of teacher-trainees towards professional
cthics is also good and vice-versa. The institutional climate of these institutes has substantial |
correlation in between them. Thus, the null hypothesis is rejected and alternate hypothesis is |
accepted. Therefore, there is a significant relationship between Teacher Education Institute |
Climate and professional ethics of teacher-trainees of selected Institutes. 4 E

FINDINGS

The analysis and interpretation of the raw data lead to certain findings. T
below: :

e The Teacher Education Institute Climate of PMCCE is very
301.90 as compared to IIMT and MCPS with mean scores 2643

e The professional ethics of all three teacher education
193.49, 182.66 and 175.42.

e There is a significant difference in the Teacher Ed
institutes.

e There is a significant difference in the professional ethi
institutes.

®  There is a significant relation between Teacher Edue
of teacher-trainees of selected institutes.

N

Joumnal of Teacher Education and Research

Scanned with CamScanner



;:H‘rv-n-'-n—'m- e

Ishrat Naaz

EDUCATIONAL IMPLICATIONS

The findings of this study enabled the investigator t0
these points, the teacher institutes may ensure favo
right professional ethics among the teacher-trainces.
all the activities of the teacher-training programme. He
He should be a morale booster for the teachers and the students.

¢ the course of study system:
they should be keen to dev.

draw out some implications. By
urable environment for the nu
The Principal should keep in
should be most suggestive

.

e The teachers educators should try to complet
should take due interest in internship in teaching:
contacts with the teacher-trainees. ‘

ved in the process of generating climate in

t do things that vitiate the institute atmos

husiastically and should try

e Students are the junior partners invol
education institute. So they should no
should participate in institute activities very ent
community like life in their institute.

e Administration is considered to be the nucleus of the institute climate; so it
duc care in the execution of the well- planned programmes. There should be
management and human touch in institute administration.

e The impact of infrastructure facilities on the institute atmosphere cannot'
can help in generating the required climate by keeping the things in work
maintenance of buildings, library, computer rooms, playgrounds, etc.

e Moral and value education should be given through class room int
the moral duty of every teacher to inculcate values through her te

role model herself.

e Getting along with colleagues amicably and being able to work as
a teacher should possess. (15

CONCLUSION

One of the major conclusions of the present study has been th
Institute Climate has direct bearing on the professional ethics of tea
the climate of the Teacher Education Institutes must be duly tak

Institute Climate of PMCCE was found to be very good as (
The perception towards professional ethics of teacher-train
institute has average scores.
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